Vision 2010 Performance Measures and Target Outcomes

16. Emergency Medical CBT Program

Measure / Indicator Description: Responsibility: 2006 | 2007 | 2008 2009
Percent compliance with developing an Chief Rauma
Emergency Medical CBT Training Program Chief Clinton
that meets the requirements of WAC 246-976- | MSO K. Ryan
161 Educational Requirements for Certification

for BLS personnel.

Percent compliance with developing an Annual | Chief Clinton
CBT Training Plan that meets the requirements | Chief Rauma
for completion of the requisite five (5) CBT MSO K. Ryan
modules per year.

Percent compliance with developing a CBT Chief Clinton
Training Schedule that provides opportunity for | MSO K. Ryan
completion of CBT modules, skills evaluation

and enrichment for all District Emergency

Medical Personnel.

Percent compliance with developing a Chief Clinton
Quarterly CBT Make-up Schedule for MSO K. Ryan
completion of missed CBT modules, skill

evaluations, and enrichment sessions.

Percent compliance with adopting the EMS On- | Chief Rauma
Line CBT Training Program in cooperation Chief Clinton
with King County EMS and Snohomish County | MSO K. Ryan
EMS.

Percent compliance in training District Chief Clinton
personnel to utilize the EMS On-Line CBT MSO K. Ryan
Training Program.

Percent compliance with developing a plan that | Chief Clinton
meets the requirements of WAC 246-976-171 Chief Rauma
Recertification for completion of all CBT MSO K. Ryan
modules prior to recertification of EMT

personnel.

Overall Percent Compliance by Year:

What does this measure tell us?

A comprehensive CBT Training Plan will ensure that all EMT Personnel are receiving required continuing
educational training as mandated by WAC 246-976-161 - Educational Requirements for Certification and WAC

246.976.171 - Recertification.

Goal being measured:

Develop and Maintain an Effective Training & Safety Program.

Emergency medical criteria-based training (CBT) is an important component of the District’s overall training
program. This program will help assure our human resources receive on-going medical training in accordance with
state licensing standards, which will ultimately improve field performance resulting in improved patient outcomes.
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